
 

  

 
 

Minutes of a meeting of the Scrutiny Review Panel on Corporate Parenting held at 
County Hall, Glenfield on Monday, 11 February 2019.  
 
PRESENT 
 

 Mrs. B. Seaton CC (in the Chair) 
 

Mrs. H. J. Fryer CC 
Mrs B. Seaton CC 
Mr. S. D. Sheahan CC 
 

Mr. G. Welsh CC 
Mrs. M. Wright CC 
 

 
17. Minutes.  

 
The minutes of the meeting held on 25 January 2019 were taken as read, confirmed and 
signed. 
 

18. Declarations of interest.  
 
The Chairman invited members who wished to do so to declare any interest in respect of 
items on the agenda for the meeting. No declarations were made. 
 

19. Lead Member discussion.  
 
The panel invited Mr Ould CC OBE to discuss the expectations for the panel and how the 
County Council should benchmark itself against best practice. 
 
Arising from the discussion the following points were noted: 

 
i) The Panel recognised that there was a wide variance in Members understanding 

of their role as Corporate Parents. Mr Ould suggested that the Panel should focus 
on defining the expectation of Members as Corporate Parents using examples of 
best practice from elsewhere in the country.   
 

ii) The Lead Member indicated a number of ways elected members in other local 
authorities acted in their role as corporate parents. One authority’s members 
reportedly donated five percent of their allowance, while another allocated children 
to members to act in a mentoring capacity. These cases would be investigated and 
brought back to the Panel for consideration.  

 
iii) In two-tier areas such as Leicestershire, housing functions were the responsibility 

of district councils.  Schemes to support care leavers with their housing needs 
therefore required effective partnership working.  A current example of difficulties 
in this approach was the exemption of care leavers from paying council tax up to 
the age of 25.  This scheme had been successfully implemented in some district 
councils from April 2018 but had not yet been fully rolled out across Leicestershire.  
It was hoped that this would be achieved by 1 April 2019. 
 

iv) As part of the induction for elected members, training on Children and Adults 
Safeguarding issues was provided. All Members had been encouraged to attend. 
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There had also been a briefing in October 2017 dedicated to Corporate Parenting. 
It was felt further work could be done to raise the profile with Members, such as 
referring to their responsibility as Corporate Parents in their Job Description and in 
the Council’s Constitution. 

 
v) Members recognised it was important to look at what would be achievable and to 

compare Leicestershire across other authorities in terms of cost per head and 
prison reoffending rates. Given the recent extension of responsibility for children in 
care up to the age of 25, there would not yet be a complete data set available. 

 
vi) One option was for members to identify a theme which they could lead on in their 

position as Corporate Parents. For example, a members with experience in 
business could use their contacts to garner support from businesses for care 
leavers.  Another example of a theme could be culture and sport. 

 
vii)  Mr Welsh indicated that as a School Governor he was able to receive brief twice 

yearly updates on Children in Care. This was not something other Members would 
have access to, other ways of updating members may have to be looked into. 

 
viii)Members agreed the starting point was to attend events, this would allow them to 

come into contact with the looked after children and build a relationship.  
 

ix) The Housing Protocol for care leavers was currently being renewed with the 
district councils.  There was a lack of clarity regarding whether the County Council 
would act as guarantor for care leavers, particularly if the search for housing was 
to start when the care leaver was 17.5.. Officers undertook to address this issue 
with the District Councils.  

 
x) All children in care had a social worker, at 15 and a half they were also appointed 

a personal advisor. At the age of 18 the social worker would cease to be involved 
but the personal advisor would support the young person until they turned 25. The 
Council was not yet seeing the benefits as the scheme had only just been 
implemented. 

 
xi) Leicestershire County Council had six ring fenced apprenticeships for children in 

care and care leavers. 
 

xii) The Council was committed to supporting young people in care. As Corporate 
Parents, members should seek to satisfy themselves that the processes were 
designed around children in care and care leavers.  For example, there were 
instances of delays in care leavers receiving a furniture allowance to assist them in 
moving into their own accommodation.  Officers undertook to provide further 
information on the furniture allowance and causes of delays. 
 

xiii)Leicestershire had been accepted into the Dolly Parton book fund which allowed 
each looked after child to receive a book every year. 

 
xiv) In order to develop care leavers’ knowledge of independent living, the Virtual 

School offered an Award Scheme Development and Accreditation Network 
(ASDAN) Independent Living qualification for children in care aged 16 plus and 
care leavers. Personal Advisors were trained to support young people and foster 
carers were also aware of the training.  
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xv) It was important to be aware there was a difference between day to day life skills 
and the harder ones such as keeping exploitation away. When working with 
vulnerable young people it was important to be empathetic to their situation and 
recognise their vulnerabilities with issues such as housing. 
 

xvi) Tony Barnard, Head of the Virtual School had a close relationship with Leicester 
City Council. Most Unaccompanied Asylum Seekers that arrived in the County 
would be placed in the City in order for there to be a culture match.  

 
 
RESOLVED: 
 

i) That the information now provided be noted; 
 

ii) That Officers identify examples of best practice of Corporate Parenting by elected 
members in other authorities and report back to a future meeting of the Review 
Panel; 

 
iii) That dates be arranged for Members to meet Children in Care. 

 
20. Date of next meeting.  

 
The date of the next meeting was agreed to take place on 1st March 2019 at 11.30am. 
 

 CHAIRMAN 
11 February 2019 
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